—

\

\

\ N
\

\\
N\
\ _—
-_—

18% of our population or
more than 50 million Ameri-
cans, are potential customers
with $175 billion in discretion-
ary spending power.

This number will increase as
“Baby Boomers” age and live
longer. Is your business
ready?

AN
\ THE MAYOR’'S OFFICE ON ADA COMPLIANCE
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BUSINESS WORKSHOP HELD AT THE BOTANICAL GARDENS
HELP ATTENDEES LEARN ABOUT ADA ACCOMMODATIONS

The Mayor's Office on Americans with Disabilities in conjunction with its ADA Advisory Committee
held a workshop targeting businesses in the metro Birmingham area. During the month of Octo-
ber emphasis was focused on employment opportunities and accommodations for persons with
disabilities. More than 50 million Americans, 18% of our population are potential custom-
ers with $175 billion in discretionary spending power. The workshop was designed to
inform businesses and agencies of current ADA requirements and what they can do to
better serve people with disabilities. Speakers included: Shelley Kaplan, Director of the
Southeast DBTAC, Dennis Miles, AlA, architect with Evan Terry Associates, Elizabeth

Hamlin, Human Resources Manager, BlueCross BlueShield of Alabama, John Duplessis
with Easter Seals and Graham Sisson, ADA State Coordinator and Advisory Chair. The
main point to remember is always ask the customer how you may accommodate them.
Participants learned that many accommodations can be made at no cost to a business
while others cost between $500 -$1,000; It is a small investment with big returns.
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The Birmingham Parks &
Recreation Board received a
grant of $37,000 last month
from Senator Linda Cole-
man’s Community Service
Grants as seed money for a
“Boundless Playground” at
East Lake Park. There are
hundreds of students with
physical disabilities; many
playgrounds are not ADA

accessible. Having an ac-
cessible facility that is large
enough to accommodate all
children with accessible
amenities will encourage
physical activities by chil-
dren who have not had ac-
cess. Studies show that
obesity rates and diseases
related to living a sedentary
lifestyle are at an all time

high and are increasing among
America’s youth. Some dis-
eases such as type Il diabetes
and heart disease initially
thought of as problems that
only adults have are now be-
come more commonly found in
our children as well. The Park
Board voted to make East
Lake the first “Boundless Park”
and has committed to work

with the Mayor’s Office on
Americans with Disabilities
Compliance, community
leaders and the business
community for corporate
sponsorship to make all
aspects of the park
accessible

EMERGENCY PREPAREDNESS & RESPONSE FOR PEOPLE WITH DISABILITIES

One of the most important
roles of local government is
to protect their citizenry
including helping people
prepare for and respond to
emergencies. Making gov-
ernment emergency pre-
paredness and response
programs accessible to
people with disabilities is a
part of this responsibility.
Making these programs

accessible is also part of the
Americans with Disabilities
Act of 1990 (ADA). Issues
that have the greatest im-
pact on people with disabili-
ties include: notification,
evacuation, emergency
transportation, sheltering,
access to medications, back-
up power, access to their
mobility devices or service
animals while in transit or at

shelters; and access to infor-
mation. The Mayor’s Office on
ADA Compliance will work with
emergency response agen-
cies, EMS and members of the
disability community to develop
a what-to-do handbook to help
persons with disabilities, their
families, caregivers and the
community to assist, prepare
for and how to respond during
a disaster

A police officer uses hand
gestures and a printed note to
tell awoman who is deaf she
needs to evacuate her home.



City of Birmingham Passes “Visitability Ordinance”

Visitability is a movement
to change home construc-
tion practices so that virtu-
ally all new homes--not
merely those custom-built
for occupants who cur-
rently have disabilities--
offer a few specific fea-
tures that make the home
easier for people who de-
velop mobility impair-
ments to live in and visit.
On October 30, the City
Of Birmingham joined the
ranks of many progressive
cities in passing Birming-
ham City’'s Visitability

EMPLOYERS OBLIGATION TO CAREGIVERS

Ordinance. Offered by
Council Pro-Tempore
Witherspoon, the ord-
nance sets minimum
standards for newly
constructed homes that
are federally and/or city
assisted. “Visitability
has been a growing na-
tional trend for ten years.
It is based on the premise
that inclusion of basic ar-
chitectural features is a
civil and human right that
improves the quality of
life. Remember, people
are living longer and they

don't just build homes for
themselves, they expect
the home to be around for
the next 100 years. As we
age and members of our
family become caregivers,
the basic requirements of
the Visitability Ordinance
will become more mean-
ingful.  Basic features
include: Wide passage
doors. At least a half bath
on the main floor. At least
one zero-step entrance
approached by an acces-
sible route.

Discrimination against workers based on their obligation to care for children, parents and dis-
abled family members has been dubbed ‘family responsibility discrimination' (FRD). Congress
has not legislated protections for caregivers, so FRD claimants rely on other statutes, such as
the Americans with Disabilities Act (ADA). The ADA prohibits discrimination against individuals
based on their association with individuals with disabilities.” This statement highlights the fact
that employers and employees fail to understand that employers are not obligated under the
ADA to provide accommodations for the employee without a disability who is taking care of
someone with a disability. Clarification regarding this provision can be found in the ADA Title |
Technical Assistance Manual, Section 7.4 Nondiscrimination and Relationship or Association

with an Individual with a Disability which states:

“This provision of the law prohibits discrimination in employment decisions concerning an indi-

vidual, whether the individual is or is not disabled, because of a known relationship or associa-
tion with an individual with a disability. “

However, an employer is not obligated to provide a reasonable accommodation to a non-
disabled individual, because this person has a relationship or association with a disabled
individual. The obligation to make a reasonable accommodation applies only to qualified indi-
viduals with disabilities.”

LEGAL BRIEFS

The Justice Department filed suit
against Boca Raton, Florida alleg-
ing the zoning ordinance violates
the Americans with Disabilities Act
and the Fair Housing Act. Under fed-
eral provisions, people who are in
recovery from alcohol or drug addic-
tion are considered to be disabled or
handicapped, providing them with
housing protections. A U.S. District
judge in Tennessee ruled that an
employer can be sued, under the
ADA, by an injured former employee
who was denied the opportunity to

perform a light duty job. need.

The lawsuit alleged that the em-
ployer failed to accommodate his
disability, by not engaging in the in-
teractive process or reasonably ac-
commodating the employee’s injury.
In this situation one method to incor-
porate is to shift the burden to the
injured employee to identify ways for
the employer to provide accommoda-
tion. In other words, ask the person
what type of accommodation they
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OFFICE OF THE AMERICAN
WITH DISABILITIES

How to contact us:

Linda Coleman, ADA Compliance Officer
Phone: 205-254-2079
TTY: 205-324-8712
Fax: 205-254-2525

E-mail: Ifcolem@ci.birmingham.al.us

The ADA committee meets every
Second Friday at 10:00 AM

ADA Advisory Committee

Chair— Graham Sisson, ADA State Coordinator

Vice Chair— Charles Priest, Director, Alabama Head
Injury Foundation

Secretary— Roseland Lewis, Disabilities Supervisor ,
State of Alabama

Dan Kessler, Director, Independent Living Center
of Greater Birmingham
Alice Hebert— National Federation of the Blind
Gwendolyn Robinson— Senior Citizen Volunteer
John Meehan— Neighborhood Leader
Mike Norris— Independent Living Center of GB
Ron Talley— Manager, ASSISTECH Group
Marva Douglas— Retired (Bell South, Public Relations)
Myra Thompson, Social Security Administration
Angelo Cope- Educator, Samford University
Charles Marin, Social Security Administration

Linda Coleman, ADA Compliance Officer, City of Birmingham
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